Minetec Communications Affirmative Action Policy

MINETEL

COMMLUINICATIONS

AFFIRMATIVE ACTION POLICY

Minetec Pty Ltd fully supports the Affirmative Action (Equal Employment
Opportunity for Women) Act 1986, which is incorporated in the Company policy of
providing workplaces that are free of any form of discrimination.

The Company will ensure that personnel policies and practices will continue to be
based on the principle of fair and equal treatment of all employees and prospective
employees.

Specifically the Minetec Pty Ltd Equal Employment Opportunity Programme will
ensure that:

»  All recruitment, appointments, promotions, and transfer opportunities are based
on the principle of merit.

> Participation in training and development programmes will be based on
Company needs and, as far as practicable, will be consistent with individual
career goals and development potential.

No variation in benefits will apply between men and women at any level within
the Company.

Relevant statistics of the Company's workforce are maintained and monitored to
help identify any departure from policy.
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